16 Employee Law Firm

AT AGLANCE

ults v

$179.59

Avg. Pay Increase Per Employee

$582.13

Avg Savings Per Employee
per Year

$2,155.08

Avg. Annual Savings Per Employee

$9,314.08

Total Employer Savings

A 16-person law firm that had no benefits in place. They were in need
of offering a strong benefits package to both retain talent and attract

R

\

new talent. Agent was able to help them not only implement the
program but was able to win all other benefits as a result.

000

Great Service Medical Level Funded
& Education Management Claims

es
~

Potential Annual Savings $

= 16 Qualified Employees
9,314.08

NET Savings Per-Pay-Period

Total Pre-Tax Premium
Company Gross Savings
Less Admin Fee

o st imimeciately beiow 179.59

Current Paycheck Example

Pay Period
Gross Pay

Marital Status.
Allowances
Dependents Amount
Additional Withholding
Pre-tax

Aftor-Tax

401k

Major Medical

Net Taxable Income

Roquired Deductions

Bi-Weekly|  Fodoral Income Tax | $

2,884.62
Married Filling Jointly

State Tax
Modicare

2. Social Security

so

166.15
85.38

2633.08

SDI

NET PAY

pay 1o He oroer o |GG s 198689

Pay Period |
Gross Pay |s
Marital Status |
Allowances 1l
Dependents Amount l
Additional Withholding

Pre-tax

Premium

After-Tax

401k

Major Madical

Net Taxable Income

Bi-Wookly

2.884.62

Marriod Filling Jointly
2

$0

553.85

Required Deductions
|Foderal Income Tax

|State Tax

Madicare

|Social Security
|soi

|Claim Payment

| Post-tax Premium

186.15

85.38

207923 ||

AV To The onoen or: [

2,032.95

Savings
Average Empioyoe Incroase Por Pay
$82.89
Avorage Employco Incrosse Annually
Percontage of Qualifed Employeos

Average Employer Savings PEPY




33 Employee Electric Company

AT AGLANCE v

A 33-person electric company that had medical, dental, and vision.

$1 66.55 They lacked all other benefits. Our program appealed to them as they
Avg. Pay Increase Per Employee wanted to enhance their offering and were unhappy with the service

R
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they were receiving. We were able to not only add the program to their

$5 1 2 34 offering but we were also awarded all the benefits based on our total
|
solution and access to benefit admin systems to automate onboarding

esults
~
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Avg Savings Per Employee Per Year . . .
g g Pioy and reduce work for terminations and new hires.

$5,276.30
Avg. Annual Savings Per Employee

$1 6,230'93 Great Service Medical Level Funded

Total Employer Savings & Education Management Claims

6%

32 Qualified Employees

Total Pre-Tax Promum 35,640.00

$

: : Company Gross Savings ~ §  31,437.33

Potential Annual Savings 16,230.93 o i
s

NET Savings Per-Pay-Period 624.27

Salact an empioyes via the drop down Est invradiately below

Current Paycheck Example

Required Deductions
Pay Pariod Bi-Weekly Federal Income Tax | § 237.51 Pay Pariod | Bi-Weekly |Fedoral Income Tax $ 171.05
Gross Pay S 2,220.77 = State Tax $ 89.07 Gross Pay | $ 223077 _Sl:uo Tax S 64.14 Savings
Marital Status | Married Filling Jointly | | Medicare |$s 28.70 | |Marital Status | Married Filling Jointly| | Medicare s 2067 Avorage Employoe incresse Per Pay
Allowances 2 Social Security $ 133.01 Allowances | 2! |Social Security 53 98.68 $76.87
Dependents Amount so0 | SDI |s . Dependents Amount | $0 | |SDI s - Avorage Employee incrosse Annually
Additional Withholding $ . Additional Withholding |s - Claim Payment s 466.15
Pro-tax s Pro-tax |s - |Post-tax Premium s - Percentage of Qualifed Employees
Aftor-Tax s : | Premium |s s53.85 |
401k s 166.15 After-Tax |s - |l Average Employer Savinga PEPY
Major Modical K] 85.38 401k s 166.15 | |
| Major Medical | $ 8538 || |

Net Taxable Income 1979.23 | NET PAY $ 1,490.95 Net Taxable Income |$ 142538 |NET PAY 1$ 1,537.01
o o

PAY TO THE ORDER OF: _ s 1,490.95 PAY TO THE ORDER OF: _ 5 1,537.01

Memo: ] Momo: ]




183 Employee Consulting Firm

ATAGLANCE v

Results

A 183-person consulting firm that had medical as well as almost all

$98 60 other benefits. They were very intrigued by the program and the large
e = tax savings they would receive. While they were happy with their
Avg. Pay Increase Per Employee current broker, they wanted to learn about anything that could help

their employees. While they did not want to leave their current broker,

$5 1 2.34 they did implement the program with us and put into place a very

Avg Savings Per Employee robust gap plan to create a minimum out-of-pocket medical plan with

$17,322.05 | @

Avg. Annual Savings Per Employee
Great Service Medical Level Funded

$90,007.89
& Education Management Claims

O

6%

Total Employer Savings

[ O Es 176 Qualified Employees Total Pro-Tax Promium S 197,640.00
Potential Annual Savings $ 90,007.89 Compe "Lyefs"’fw::";;f z ';:2;2
NET Savings Per-Pay-Period  §  3,461.84

$ 45.51 $ 98.60

Seioct an empioyee via the drop down st immediately below
Current Paycheck Example
Required Deductions - Roquired Deductiona
Pay Perod Bi-Weekly| |Foderal Income Tax | § 237.51 | |Pay Poriod | Bi-Wookly| |[Federal Income Tax | § 171.08
Gross Pay IS 2,230.77 | State Tax | 87.09 | |Gross Pay | 2.230.77 | |State Tax IS 6272 Savings
Marital Status Married Filling Jointly | Medicare S 28.70 | [Marital Status | Married Filling Jointly| | Medicare Is 20.67
Allowances 2| Social Security $ 133.01 Allowances | 2| | Social Security s 93.68
Dependents Amount $0  SDI $ Dependents Amount | $0 | 'SDI |$ =
Additional Withholding S Additional Withholding |$ - | Claim Payment |$ 466.15
Pre-tax | I3 Pre-tax |$ - | Post-tax Premium 15 =
Aftor-Tax B | Premium | s 553.85
401k S 166.15 After-Tax |$ = |
Major Medical s 85.38 401k |$ 166.15 | | $512.34
Major Modical $ 8538 | |

Net Taxable Income 197923  NET PAY S 149292 Net Taxable Income | $ 142535 | NET PAY S 1,538.43
( (gh

pay ToTHE orer oF: TN s 149292 pay o THe oroer oF: TN S 153843

Memo I | | Memo |




288 Employee Construction Company

ATAGLANCE v

Results

A 283-person construction company. They had no medical and had a
problem with retaining employees. They did not offer a full medical,
1 20 . 83 only a MEC plan at a cost to the employee. They have a high turnover,
Avg. Pay Increase Per Employee which has caused other issues as well. In putting the program in place,
we were able to wrap the MEC medical plan into the coverage and

498.01 reduce the costs to actually increase the employee's paycheck as well
Avg Savings Per Employee as give them other options to choose from for their families.

$1,450.00
Avg. Annual Savings Per Employee

$1 1 7,61 0-04 Great Service Medical Level Funded

® O ©

6

Total Employer Savings & Education Management Claims
I - 236 Qualified Employees | ... o0
- - Company Gross Savings S 23096684
Potential Annual Savings $ 117,610.04 A G4 Gieeas
NET Savings Per-Pay-Period  § 4,523.46
Solect & NPV via the Grop down list iremedialy below = $ 120.83
Required Deductions N - Required Deductions
Pay Pariod | Bi-Weeidy| Foderal Income Tax | § 172,89 Pay Perdod | Bi-Weekly | | Federal Income Tax s 88.69
Gross Pay $ 1,692.31 || State Tax 'S 43.54 Gross Pay 'S 1,692.31 | | State Tax |3 27.05 Savings
Marital Status | Married Filing Jointly | | Medicare s 20.89 Marital Status | Married Filling Jointly | | Medicare |$ 12.86
Allowances | 2| Social Security S 99.63 Allowances | 2| |Social Security 153 65.29
Dependents Amount | S0 | SOt $ Dependents Amount | $0 | |sDI $
Additional Withholding |5 Additional Withholding s | 'Claim Payment $ 466.15
Pre-tax 1S Pra-tax |$ - || Post-tax Premium $
After-Tax |8 - | Premium |$ $53.85 |
401k S 166.15 | After-Tax s = |
Major Medical 'S 85.18 [ 401k |s 166.15 ||
| | Major Medical s 85.38 || |
Net Taxable Income 1,440,77 | NET PAY $ 1,103.41 Net Taxable Income s 886,92 | |NET PAY 5 1,159.18
pav 1o THE orper oF: NN s 1,103.41 pay 10 THE oroer oF: NN s 115918
Memo: | Momo: |




School District Case Study

OVERVIEW

v

We worked with a school district that had 786 employees. We worked with the district to obtain payroll data. One of the
challenges of this district is there were over 10 different pay cycles employees were paid on. This created some difficulties

that we quickly figured out. This district does pay FICA tax on employee wages. In the end, we were able to save this

district a significant amount of money for both the employees and the district itself while delivering a great benefit in our
Amaze Health platform at no net cost to the employees or employer.

Key metrics

676

Qualified Employees

$803

Employee Pay Increase

$458

Avg. Savings Per Employee

$309K

Total Employer Savings

L Act 3 employes via Wit Grop dows It bnmechaicly beow._
Current Paycheck Example

SOLUTIONS v

Employer Savings

With the 676 employees who qualified for the program, we saw first-
year savings in excess of $309,000 a year and $25,000 per pay
period.

XXXXXX Schools - 676 Qualified Employees Total Pro-Tax Premem 48541771

s

Company Gross Savngs s 40,451 48

Potential Annual Savings $ 309,925.72 Kot S i
B

NET Savings Per-Pay-Period 2682715

Employee Savings

The employees also benefited with an average increase of $47.40 per

pay period and over $1,232 a year in increased pay. While only 83% of
employees qualified, this is expected in a rural district with many part-

time and low-paid employees.

Below you can see an example of an employees paycheck and the
increase in pay recieved based on the averages of this case in the
graphic to the right.

Benett Reserve Per Pay Peoad Bomtt Resorve Per More

$ 116.80 $ 116.80
q
Required Deducsons

Pay Perod Monthly | |Federal Income Tax 1 s (30561)f [Pay Pernod 1 Monthly | | Fedoral Income Tax i$ {209.61))
Gross Pay $ 3962.77 | State Tax $ (87.83)] |Gross Pay $ 396277 | |State Tax $ (4823)
Martal Status d Fling Separately| Medcare S (56.90) Mantal Status H Fing Separately| |Medicare S (45.30)
AlOWances 0| |Social Securty S (243.32)] Allowances. 0] |Socal Security S {193.72)
Dependents Amount SDI |53 - Dependents Amount | |soI s -
Addtsonal Wihholding $ Addtional Wehhokding s |SIMRP Reimbursement s £00.00
Pro-tax $ {3832 Pro-tax |s (38.32)| | SIMRP Admin Fee |$ (80.00)
Ater-Tax Is (3184) SIMRP Plan |$ (800.00)) |
401k S . Aftor-Tax $ (31 .84)]
| sk $
NET PAY $ 3198% In Take-Home Pay | § 116.80 | [NET PAY s 331575
PAY TO THE ORDER OF _ [ $ 3,19895 PAY TO THE ORDER OF _ $ 3,315.75 I
Momo I Memo I
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